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Our convictions

* We are a private-sector Company operating
in the public interest
ENVIN S.A.'s corporate purpose is to
finance, design, build and manage
facilities for use by communities and
individuals, public and private sector
infrastructure, production of energy
from waste or bio- mas or wind or sun
light or geo-thermal etc.. ENVIN S.A. is
thus a major wurban and regional
environmental  development  player.
ENVIN S.A.lives up to this purpose by
operating as a private-sector Company
performing work in the public interest.
We thus combine the short-term goals
of our companies’' business activity and
the long-term goals of our projects and
our concession-construction model in our
ongoing operations.

e Our objective is environmental
performance

We measure the performance of our
companies by more than their economic
and financial results. Our objective is to
create environmental value. As a
company involved in urban and rural
development, we have an obligation to
look at the ultimate purpose and societal
value of our projects as we meet the
expectations of users and the
community. We must develop the
environmental value of our projects in
order to address climate change. Our
performance is judged, inter alia, by the
way in which our projects blend in with
their local environment and contribute to
ecohomic, social and societal
development.

O1 TTewoiBnoeic pag

e Eipaote pia Evaipeia Tou 131wTikoU Topéa
7oV AEITOUPYEI TPOoC To dNHOCIO OUHPEPOV
O eTaipikog okomdc Tng ENVIN S.A. gival n
XphHaTodoTnon, o oxedidoPog, N KATAOKEUR
Kal n dlaxeipion €ykaTaoTdgewy yid Xphon
amd KoIvOTNTeC Kai drtopd, €pya umodopng
onuoéoiou kKai 1I0IWTIKOU Topéd, Tapaywyn
evépyelag amoé amopAnta i propala, f amoé Tnv
aloAlkKi R Thv hAIdKA A TV YewOepUIKA
evépyela KAT.. H ENVIN S.A. civai éToil évag
ongaivwv  TaikTnG  ThG  AOTIKAGC  Kal
TEPIPEPEIAKNG TTEPIPAAAOVTIKAG avdamTuéng.
H ENVIN S.A. e€umnpeTei Tov oKoTtd auTo,
AsiToupywvTtac wg évag Etaipeia 18iwTikou
ToHéa OV eKTeAEI epyacieg TPog To dNpoOaio
ouppépoV. Ertol ouvdualoupe TOUG
PpaxumpoBeapoug 0TOX0UG ™Nng
ETIXEIPNUATIKAC dpaoTnpIOTNTAG Twy
ETAIPEIWV HAG KAl TOUG HAKPOTPOOeaUoUg
OTOXOUC TWV Epywv Hac HE To HovTéAo
TApaxwpnong-KaTtaokeUAG oTI¢ ev e€eAifel
0paoTNPIOTNTEC HAC.

e 210X0C Hac eival n wepiPahlAovTiki

ewidoon

MeTpdpe TIC €mdOOEIC TWV ETAIPEIWY HAC
TEPIOCOOTEPO amo Tnv 0IKOVOUIKA
amoTeAEOUATIKOTNTA TOUG. 2TOXOG HAG Eival
va dnuioupyhooupe TrepiparhovTiki aia. ¢
eTaipeia ou dpacTNPIOTOIEITAI TNV ACTIKA
Kal aypoTikA avdamruén, cipyaoTe
UTToXpEWNEVOI va eEETAOOUUE TOV ATIWTEPO
0TOXO0 Kal ThV KOIVWVIKA aia Twy £épywv pag,
OTIWC €pXOHAOTE 0 EMAPN HE TIC TTPOCOOKIEC
TWv xpnotwv kai Tng Koivwviag. TTpémer va
avantuoupe Thv TepiParAovTikh alia Twv
EPYWV HAC yid ThV aVvTIHETWTION TNG
KAIHaTIKAG aAAayng. H emidoon pag kpiverai,
peTal dAAWvV, Pe TOV TPOTIO E TOV OTTOI0 HAC
épya evTdooovTal OTo TOTIKO TrepiPpdAAov Kai
oUUPAAAOUV OTNV OIKOVOUIKA, KOIVWVIKA Kdai
KOIVOTIKA avamTuén.
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ENVIN S.A.  complies with the
requirements of the legislation and
environmental permit (projects), and is
committed to protecting the natural
environment, including pollution
prevention, by preventing any harmful
change and degradation that could be
caused by our company's operations. The
company adheres to a Certified
Environmental Management System in
accordance with ISO 14001:2015
Standard and applies the commitments
referred to in its Environmental
Management Policy.

Its goal is the rational management of
natural resources, the minimization and
rational management of its generated
waste, and the parallel increase in
recyclable materials, compared to those
disposed of.

ALUMAN SA is committed to reducing
the impact of the company on climate
change.

e We believe in humanist values

At ENVIN S.A., sustainable economic
success is indissolubly linked to our
ambitious human project. Our humanist
values are rooted in our culture as
builders.  Trust, respect, mutual
assistance, putting people before
systems and simultaneously encouraging
individual initiative and feamwork - the
bedrock principle of the worksite - lie at
the heart of our identity as a Company of
contracting companies. These values
guide our action and our conduct and
underpin our management and our
organizational structures. They are
spelled out, for all our employees, in our
sustainable development policy and in the
commitments formally set out in our
Company Manifesto.

H ENVIN S.A. ouppopewveTal He TIG
amaiTAoelC  Th¢  vopoBeciac  kKai  TNnG
mepIParhovTikKAG adei0ddtnong (épya) Kai
decopeVeTdl yid TV TPOOTACIA TOU QUOIKOU
mepIPdAAovTog, oupmepiAaupavopévng  Kai
™G TpoAnyng Tng pumavong, He  ThV
amoTPOoTA OTIOIdGOATIOTE PAATITIKAG
peTaPpoAng kai uttoPpadpiong Tou Ba propolaoe
va TpokAnBei amd TIC AsiToupyiegc TNng
eTalpeiag Hag. H eTaipeia Thpei
TTiotomoingévo  oUotnua TTepiPaAAovTiKAG
Aiaxeipiong, oUppwva pe to TTpéTtumo ISO
14001:2015 ka1 epapuoler Tic deopeloelg
Tou avagépovtal otnv TTOAITIKA ThC yia Thv
TTepiPparrovTikh Alaxeipion.

270X0C TnG eival n opBoAoyikn diaxeipion
TWV QUOIKWY TOpwyv, h eAaxioTomoinon Kai
opBoAoyiky dlaxeipion Twv TAPAYOHEVWY
amoPAATWY TG Kail h TapdAAnAn au€non Twyv
TPOC AvakUKAwWGN UAIKWY, évavTi auTwy Tou
diaTiBevTal Tpo¢ amdOeon.

H ENVIN S.A. dsopeleTai via Thv Heiwon TngG
emidpaongc TNG e€Talpgid¢ oThV  KAIHATIKA
aAAayn.

e TTioTeVoupe oc avBpwmioTikéC afieg

2tn ENVIN S.An pioign  olkovopiki
EMITUXiA OUVOEETAI dppnKTa HE TO @IAGd0oE0
avBpwmioTikO épyo pag. O avOpwTIoTIKEG
pag afiec éxouv TIC pilec TOUC OTNV

KATAOKEUAOTIKA Hag «KOUATOUpa».
EumioToolvn, ocpaopdc, apoipaia ouvdpopn,
afioAdynon Twv  avBpwmwv  UTEpAvw

OoUOTNUATWY Kal Tautoxpova evBdppuvan Tng
ISIWTIKAC TpwToPpouAiac Kal TN oHadIkAG
epyaoiag - n BepeAilbdn apxh Tou gpyoTtaliou
- PpiokovTal oTo £mikevTpo Th¢ UTapéng pag
w¢ Eraipeia. Autéc o1 afiec odnyolv TIC
O0pdoeIiC KAl Th OUUTTEPIYOPd HaAC  Kal
umoothpiouv  Tnv  dlaxeipion  Kai - TIC
opyavwTIkéC pag dopéc. Eivar dnpoaisupéveg
mpo¢ OAougc Toug epyaldpevoug pag, athv
TOAITIKA pag yia piwoipyn avdnmtuén, Kai oTig
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¢Our management model ensures our
cohesion

Overarching our diverse business lines,
areas of operation and employees,
ENVIN S.A''s management method
guarantees the Company's cohesion and
drives its development. The model is
based on decentralized organization,
operating unit autonomy and
empowerment of managers. The trust
placed in the latter is an integral part of
our bedrock principles of fairness and
transparency. This model encourages
each employee to perform fo the best of
his or her ability within the framework of
clear-cut rules. The value placed in
individual initiative goes hand in hand
with networking of teams and expertise,
fostering cross-division operations and
project-focused operations.

*Real success is the success you share

By seeking environmental performance
and pursuing long-term economic and
social goals, ENVIN S.A.aspires to share
its successes with its employees, its
clients, its shareholders and the
community at large.

eCorporate Governance

The corporate governance of the
Company is based on the following
principles:

v Integrity
v Sustainability
v Trust

deopeloeic pag ou kabopilovral emionua oTn
Aiakhpun The Etaipeiag pac.

e To povTéAo diaxeipionc pac e€aopahilel
TNV OUVOXA Hag

Iepapxwvtag O1APOPETIKEC ETIXEIPNUATIKEC
0paoTnPIOTNTEG, TEPIOXEC  Opdong  Kai
epyalopevoucg, ol TOMTIKEC dlaxeipiong ThG
ENVIN S.A.eyyuwvTtar Th Ouvoxh ThG
Etaipeiag kai kateuBUvouv Thv avdmTulh Tou.
To HovTéAo pag pacileTai oThv
ATOKEVTPWHEVN opydvwaon, oThv auTovopn
AgiToupyia Twv Hovddwy Kai oThv d1eupupévn
e€ouaia ARYNC amopdocwyv Twv dIAXEIPIOTWV.
H epmoroolvn oToug TeAeutaioug — eival
avamoomacTo HEPOC TWV OTABEpWwv  pag
apxwyv dikaioouvng kai diagdveiag. Auto To
TPOTUTIO £vBappUvel KABe amaoxoAoUpevo va
amodidel To HEYIOTO TWV IKAVOTATWY Tou péad
oc éva mAdiolo ocagwv kavéovwyv. H afia mou
amodideTal oTNV  ATOHIKA  TpwToPouAia
mnyaiver xépi-xépt pde Th SIKTUWON TWV
opyadwv Kar TWv &€dIkWyY, Thv TPowenaon
d1aoTaupoUUEVWY Kal €£0TIAOUEVEG dpdocwy.

e TIpaypartiki emiTuXia €ival n emituxia mou
Hoipaleoai

AvalntwvTtac mepIPAAAoVTIKEG emIBOOEIC Kal
emdIwKovTag HakpoTpoBeapouC
OIKOVOUIKOUC Kal KOIVWVIKOUC OTOXOoUG, h
ENVIN S.A.pihodofci va poipaotei TIC
EMITUXIEC TNC HE TOUug UTAAARAOUG TG, TOUG
TeAATEC TNG, TOUG HETOXOUC TNG Kal Thv
Kolvwvia oTo oUvoAo.

e Eraipiki Aiakupévnon

H etaipikf diakupépvnon T Etaipeiag
paciCeTai oTIC TApAKATW APXEG:

v akepaioTnta

v Piwoiportnra
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v Profitability

v Growth
In this context, ENVIN S.A.has adopted
the following principles and practices:
* Organizational chart and Detailed
Assignment Determination of the Board
of Directors and Committees
« Establishment of a Code of Ethics.
* Establishment of Communication and
Reporting Channels

v gpmioToouvn
v Kepdoyopia
v avantuén

Ze autd To mAgiolo, n ENVIN S.A.éxel
vI0BeThoel  TIC  akoAouBec  apxEC  Kal
TPAKTIKEG:
» Opyavoypappa kar AvaAuTtikog KaBopiopog
KaBnkévtwy AioiknTikoU ZuppouAiou Kai
Aiakpitwy Emitpomiisv
- Oéomion Kwdika AcovtoAoyiag
-+ ©¢omon AialAwv Emikoivwviag kai
KaTtayyeAiwyv

Our commitments

*Meeting our responsibilities as an employer

ENVIN S.A.strives to create long-term
jobs wherever possible. Our goal is to
foster the career development of our
employees by offering each employee a
personalized training pAan and prospects
for promotion that make the most of the
his or her skills, creativity and
entrepreneurship. Forward-looking jobs
and skills management underpins this
responsible  approach, anticipating
changes in jobs and identifying short-
and medium- term human resource
requirements.

O1 deopcloeic pag

e AvaAappavoupe TiIc euBUvVeEC pHac we
£pY0dOTNC

H ENVIN S.A.mpoomaBei va dnuioupyei
pakpoxpoviec Oéoeic epyaciag, 0moTe aAuTod
gival duvarto. ZTox0¢ Hag gival va mpowBoUupe
TNV avdmtuén TnG Kapiépag Twv epyalopévwy
pag mpoagépovrac oTov  KaBéva éva
TPOCAPHOOHEVO TIPOYPAUKA eKTTAideuong Kal
TPOOTITIKEC avéAiEng mou aflomoiolv oTO
émakpo TIC Je€10TNTEC, TNV dhUIOUPYIKOTNTA
Kal TNV  €mXelpnuaTikoTnta Toug. H
mepaITépw avalATnon Béocwy epyaaciag Kai n
diaxeipion de€ioTATwY uTooTnpilel auth Thv
uttelBuvn Tpoagéyyion, TpoPpAETovTag
ahhayég oe Béoeig epyaciag, avayvwpifovTag
PpaxumpoBeapeg Kal HakpoTpoBOeapeg
amaiTAoeI¢ avlpwTivou duvapikou.
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Ensuring the safety of every employee,
partners, local community and public.

The Company's first duty is to ensure
the occupational health and safety of its
employees.

ENVIN S.A.'s objective is to achieve
zero accidents at our worksites and
corporate sites and during work- related
travel. This objective applies to ENVIN
S.A.employees, temporary employees,
subcontractor employees and the public
alike. The company undertake a very wide
range of appropriate prevention actions
to achieve this objective. Safety training
is provided to all company employees and
helps ensure that every employee
becomes actively involved in preventing
accidents in his or her day-to-day
behaviour. Management at all levels is
closely involved in overseeing,
implementing and monitoring safety
policies. Safety results are one of the
criteria used tfo assess manager
performance.

ENVIN S.A. complies with legal and
other requirements, the principles of the
Certified Health and Safety
Management System according to ISO
45001:2018, and the commitments
outlined in the Policy for Health and
Safety at Work.

All of its employees are responsible and
committed to contributing to a safe
working environment, promoting healthy
work behaviors, and operating in an
environmentally responsible manner.

The company is committed to providing a
safe and healthy work environment and
takes effective measures to prevent
potential incidents of health and safety,
as well as work-related injuries or

E€aoypaAiCoupe Tnv aocpaAcsia kKabe
epyalopevou, ouvepydrtn, TOmIKAC
Kolvwviag Kai Koivou

To mpwTapxiké KaBnkov Thg ETaipeiag civai
va efaogaAioel Tnv epyaciakh uyeia Kai
ao@dAcia Twv epyalopévwy Tou.

216x0o¢ The ENVIN S.A.civai va emtOxel
pndevikd atuxhuara ota epyoTtdéia (31kd Tou
kai K/Z) kai ota emayyeApatikd Ttagidia.
AUTOC 0 0TOXOC apopd aTouc epyalOPEVOUC
¢ ENVIN S.A., atoug EKTAKTOUC
epyalopevoug, TO TPOOWTTIKO TWV
uttepyoAdPpwy Kai To koivo efigou. H eTaipeia
Hia peydAn ykdpa kaTtdAAnAwy péTpwy Tpog
auth  Thv  KateVBuvon.  Ekmaideloeig
aogaAcia¢c  ekTeAoUvTar o0t OAoUG  TOUG
epyalopevouc kai PonBolv va efacpalioTei
OTI KAOe £évac OuppETEXEl evepyd aTnv
TPOANYN ATUXNUATWY KATA Thv KaBnuepivi
Touc OpaoTtnpidTnTa. H diloiknon ot KdAOe
emiedo  emPAETEl,  evOowpdATWvEl  Kal
TapakoAouBei TNV TOAITIKA  aog@aAciag.
Emdobocic otnv aopdAcia amoTeAolV KpITHPIO
oTi¢ diaxelptoTikéC aloAoynoeiC.

H ENVIN S.A. Thpei TIC VOHIKEC Kal AAAEC
amaiTAoeIg, TIC apxéC Tou TTigToToinpévou
TuoThuarto¢ via Thv Aiaxeipion Yyeiag kai
AdpdAsiacg, oupgewva pe To ISO 45001:2018
Kal Tic Oeopeloeic Tou avagépovrtal OThv
TToAITikA yvia Thv Yyeia kai AogdAsia othv
Epvacia

‘OAoi o1 avBpwmoi TnC civar umelBuvol Kai
decopevovTal yia Th oudPoAn Toug ot éva
aopahéc epyaciakd TepipdAhov, yida Tnv
TPowONoN UYIWV £pYACIAKWY CUUTTEPIPOPWIV
Kal yia Tn AsiToupyia pe évav mepiParlovTikd
uteVBuvo TpoOTIO.

H etaipeia OeopeleTar va mapéxel éva
aopahéc Kkar uyiéc mepiPpdAAov epyaciag Kkai
Aaupdver amoTeAsopaTikd pETPA  yid  ThV
TPoOANYN TOavwy TEPIOTATIKWY UYEidg Kal
aopdAeldg Kal eTayyEAUATIKWY TPAUHATIOHWY
A aoBevelwv TOU  TPOKUTTOUV  amo,
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illnesses that arise from, are related to,
or occur during work.

The company strives to minimize or
eliminate, to the extent reasonably
practicable, the causes of all hazards in
the work environment, based on the
legislation concerning Health and Safety
at Work

The company evaluates all the risks
related to Health and Safety at Work
and develops inspections and action
plans, to ensure that all reasonable
measures are taken to eliminate or
reduce risks.

*Ensuring equal opportunities for all.

ENVIN S.A.upholds the principle of
prohibiting discrimination on any
grounds in hiring and labour relations.
Human resource administration and,
more broadly, employee relations are
based on the principles of mutual
trust and respect to ensure that
everyone is treated with dignity.

oxeTiCovral R oupPaivouv kata tn didpkeia
TG epydaaiag

TlpoomaBei va eAaxioTomoincer H va
e€aheiyel, oTo PETPO TTOU cival Aoyikd €QIKTO,
Ta aiTia 6Awv Twv KIVOUVWY oTo TrepIPdAAov
epyaciag, pe pdon tn vopoBeoia mou agopd
otnv Yyeia kai AopdAcia otnv Epyaoia.

H etaipeia aiohoyei dAouc Toug KivaUVOUG
mou oxeTiCovral pe Tnv Yyeia kai AgpdAcia
othv Epyacia kai ekmovei eAéyxouc Kai
oxédia dpdong, wote va diacpaAileTar OTI
AappdvovTtal 6Aa Ta eUAoya péTpa vyid Thv
e€dheiyn 1 TN Heiwon Twy KIVOUVWVY.

eAiaocypahilovrac ioec cuKaipieg yia 0Aoug.

H ENVIN S.A.umooTnpilel Tnv apxh ThG
amoTPOTNG Twv Olakpioewv KABe €idoug
OTIC TPOCAAYEIC KAl TIC €PYACIAKEC
oxéoeic. H diaxeipion avOpwmivou
OuvapikoU Kal eupUTepd Ol €PYATIAKEC
oxéoel¢ pacifovrar oTIC aApXEC TNG
agoipaiag epgmoroouvng Kai gepacpov yia
va efaopahioTei OTI o KdABe évag

Above and beyond their role in
fostering upward mobility, the Company
apply a proactive equal opportunities
management  policy  focused in
particular on gender equality and
employment of the disabled, people of
immigrant background and seniors.

We prohibit any kind of discrimination
during recruitment, employment, and
remuneration.

We comply with the requirements of
international human rights regulations
as reflected in the conventions of the
International Labor Organization, the
United Nations Convention on the
Rights of the Child, and the Universal
Declaration of Human Rights.

The clear and understandable signature
of employment contracts is applied to

peTaxelpiletal pe aflompémeia.

Ymepdvw kai tépa atmd Tov pdAo Toug aThv
Tpowdnon  KIVATIKOTNTAC h  eTaipeia
epapuoler evepynTikf  dlaxeipion iowv
EUKalpiwy pe €ppaocn €101kOTEpA aThV
QUAETIKA 100TNTA Kal  Xpnoigotoinon
aTOHWV HE aVAYKEC, HETAVAOTWY Kdl
NAIKIWHEVWY.

ATmtayopeUoupe KdBe €idoug didkpion katd
Thv TTpooAnyn, epyacia, HioBodoaia.
TnpoUvTar o1 amaiThosigc Twv 81OV
Kavoviopwy avlpwmivwy  SIKaiwpdTwy
OTIWG ATIOTUTIWVOVTAI OTIG OUUPACEIG ThG
AigBvolc  Opvydvwong Epyaciag, Tn
2uvlnkn Twv Hvwpévwy EBVWV axeTikd
HEe Ta dikaiwpata Tou TaidioU TNV
Oikoupevikf Alakhpuén Twv AvBpwTTivwy
Aikaiwpdtrwy  kar  TiIc  KateuBuvThpieg
apx€C vyid TIC EMIXEIPATEIC Kal Td
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all employees, and the wuse of
undeclared and uninsured labor s
excluded.

ENVIN S.A. respects the right of its
personnel to live with a decent wage and
fully complies with the legislation on
wages, working hours, and overtime
employment. It competes fairly in
compensating its employees without any
form of discriminatory treatment.
Overtime work is of a voluntary nature.
The company prohibits the use of
forced or compulsory labor.

It also explicitly prohibits the
involvement or support of any act of
human trafficking, fully complying with
the laws against human trafficking and
modern slavery, and does not work with
companies that knowingly support these
practices. In the event of such
incidents being detected by its Supply
Chain, it guides companies to comply
with the above laws.

It defends workplace equality and equal
opportunities regardless of gender,
family status, the presence or absence
of dependents, religious beliefs or
political position, nationality, age, any
special needs, health issues, or
peculiarities. Our company supports the
Empowerment of Women.

It ensures equal treatment of all
personnel, without exception, with
dignity and respect.

There is zero tfolerance for physical
punishment, mental or physical abuse of
staff, and no harsh or inhumane
treatment, including possible
harassment against women employees in
our company, is acceptable or
tolerated.

The company explicitly prohibits child
labor and the hiring of individuals below
the legal age of employment. It is the
company's policy not to work with

avBpwmiva dikaiwpara Twv Hvwpévwy
EBvwv .

EpappdleTtar n umoypagh §ekdBapwv Kai
KaravonTwy cudpdocwy epyaaciag pe 6Aoug
TOUC epyalOpevoug, Kai amoKAegieTal n
gpappoyn adnAwTtng Kair avacedAioTng
gpyaciag.

H ENVIN S.A.cépetal To dikaiwpa Tou
TpoowTikoU va (&1 pe évav allompemn
HI0D0 Kal GUPHOPQWVETAl TTARPWC HE ThV
Keipevn vopoBeoia mepi HICOWY, wpwv
epyaciac Kdi UTEpwpIakn amaoxoAnan.
Apeiper avraywvioTikd Tou¢ umaAAnAoug
TNG, XWPIC Kapia Hop@h SIAKPITIKAG
peTaxeipiong. H umepwpiakh epyaaia civai
€OeAOVTIKAG pUONC.

H cTtaipeia amayopelel Tn  Xphonh
KATAVAYKAOTIKAG n UTTOXPEWTIKAG
epyaoiag.

Ouoiwg amayopevel pnTd TV €UTAOKA W
v umooThpién omoladAmoTe TPAEng
owpaTedmopiag avlpwmwv
OUHHOop@oUHEVN TTARPWC HE TOUC VOHOUG
KATd TG €pToOpiac avlpwmwyv Kal Tng
ouyxpovnc douAciac kai dev ouvepydleTai
HE E€TAIPEiEC TOU €V YVWOEl TOUG
uTooTNPiCoUV TIC TIPAKTIKEGC AUTEC. 2¢€
TEPITITWON diamioTwong TETOIWV
TEPIOTATIKWY amd Thv E@odiaoTikAg Thg
AAucida, kaBodnyei TIC  eTaipeieg
TIPOKEINEVOU VA CUUHOPYWOOUV Kal auTég
HE TOUC TapaTdvw VOUoUG.

TTpoaomilel Thv €pyaciakn 106TNTA Kai TIG
ioe¢ eukalpieg avefdpTnta amé To @UAo,
TNV oIKoyeveldkA kaTdoTtaon, Thy Uttapén K
ox!I e€apTwHeVWY HeAWV, Ta OpnoKEUTIKA
moTeVw K Thv TOAMITIKR ©Oéon, Tnv
€OvIKOTNTA, TNV hAIKid, TuxXov €I8IKEC
avaykeg, Oépara uyeiag n 181aITEPOTNTEC.
H etaipeia pac umootnpilel TNV
Evéuvdpwon Twv Muvaikwyv

AiaopaAiler Thv ion petaxeipion dAou Tou
TPOOWTIIKOU, aveaipéTwe, ye
allompémeia kal oePpaopd. Kagia avoxn oth
OWWATIKA  Tiwpia, Th dilavonTikR A
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suppliers who use child labor in any of
their own or subcontractors' facilities.
ENVIN S.A.upholds the right to
unionize, collective action, and
collective bargaining for all its
employees and negotiates in good faith.
The  company upholds impartial
evaluation and management of its
personnel and avoids using disciplinary
practices when the principles of the

company regarding quality,
environment, health and safety,
transparency, and corporate

responsibility are not violated

They request regular audits of their
practice to better guide their
improvement efforts. ENVIN S.A.'s
top managers vouch for  the
implementation of this policy and
ensure that these principles are applied
by the entire management chain.

The Excellent Customer Service, our
Business Continuity, and our Economic
Development

The Human Resources of ENVIN
S.Afaithfully  adheres  to  the
documented Quality Policy and the
documented and Certified Quality
Management System of the company in
accordance with the ISO 9001:2015

OWHATIKA KAKOTIOiNON TOU TPOCWTIKOU,
Kagia okAnpn n amdvOpwmn peTaxeipion
oupttepiAaupavopévng Kdl mOavAag
TapevoxAnong gvavTiwyv YUVAIKWVY
epyalopévwy oTnv eTaipeia pag, dev givai
Kai dev yiveTal amrodeKTA.

H Etaipeia amayopelel pntd Thv Taidikh
gpyadcia kai Thv mpoéoAnyn artépwy KaTtw
TNG vOpIpnG nAikiag amaoxoAnong. Eivai
TOAITIKA ThG e€Taipiag e€ivar va Hnv
ouvepyd{eTal e TPOUNOEUTEG TTOU KAVOUV
Xxpnon Tn¢ TaIdIKNG  epyadciag o€
oTroladAToTE eykaTdoTaan dI1kA TouC R TWV
uTtEPYOAdPWYV TOUG.

H ENVIN S.A.mpoaomilel To dikaiwpad Tou
ouvdikaAileoBe, TNC OUAAOYIKAC dpdong
Kadl  oUAAoyikWwv diampaydaTteloswy  yid
0Aouc Toug epyalopévouc  ThG  Kal
dlampaypareVeTal He KAAR TiaTh.
TTpoaomilel Thv apepdAnmTn a&ioAdynon
Kalr dlaxeipion Tou TMPOOWTIKOU TG Kal
amopelyel Th  XpAon  TeIBapXIKWV
TPAKTIKWY, o0Tav dev Tapapialovral ol
apx€C TNG eTalpeiag, avagopikd He Thv
ToI10TNTA, TOo TepPIPAAAov, Thv uyeia Kal
aogdAcia, Tnv diapdvela Kal Thv €TAIPIKA
uTeuBuvoTnTa

ATtaIToUv ouxvd eAEyXoUg TWV TTPAKTIKWY

auTwyv via va kaBodnynoouv
amoTeAeoUaATIKOTEPA TPOOTAOEIEC
PeAtiwonc. H avwrepn dioiknon  Tng

ENVIN S.A.ceyyudrar Tnv evowpdrwon
auTWV Twv TOAITIKWY Kai SiaPpepaivouv
OTI auTéc o1 apxéc epappolovral ot
0AOKANpN Tnv diaxeipIoTIKA aAucida.

H Apwtn Mowtnta Efumnpétnonc tou
MeAatn, n Emxepnowakn pag Zuvéxewa
Kat N Owovoun pag Avamtuén

To AvBpwmivo Auvapiké Tng ENVIN S.A.
TNPEEi TMOTA TV TEKUNPIWKHEVN

TToAiTikA TTo16TNTAG Kal TO TEKUNPIWHEVO
kair TTiotomoinpévo Zuothpa TToidTnTag
NG eTaipeiac oupewva pe To TTpdTumo
IS0 9001:2015 .
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Standard.

The company's main concerns are:

* the procurement of reliable Services of
consistent quality with timely delivery,
that is, satisfying the needs and
expectations of its customers.

* the improving the level of quality of
Every Service

responding to emergency incidents
that may affect the company's operation
by creating contingency plans and
conducting periodic response exercises
to ensure our business continuity.

* assessing and evaluating business risks,
aiming for their proper and timely
management and limiting financial losses.
* achieving positive economic results and
maintaining  the  tfrust of  the
shareholders
.+ immediate availability of services.

eSupporting the Local Community
ENVIN S.A. recognizes the importance
of participation in the local community.

It is committed to using locally produced
materials and goods to the extent
possible, without violating the principles
of corporate social responsibility.

It also uses local companies for the
provision of services whenever possible.

The company participates in social
actions aimed at the development of the
local community and is welcome to consult
with local stakeholders.

It provides employment and economic
opportunities to the local community and
supports  local  employment  and
volunteering in local and national

Baoiké MéAnua Tng eTaipeiag eivar:

* n TPouRBeia TNG ayopd¢ pe a&iomioTeg
UTthpeaie¢ aTaBeph¢ TOIOTNTAC He EyKaipn
mapddoon, OnAadn n Ikavomoinon Twv
avaykwyv Kdai TpogdoKIWV Twv TeAdTWY
™G.

* n PeAtiwon Tou emimedou TOIOTNTAG OF
KdB¢e umnpeaia pag

* N AVTATTOKPION OE EKTAKTA TTEPIOTATIKA Td
omoia Mmopei va emnpedoouv  Thv
AgiToupyia TnC eTaipeiac péow dnpioupyidg
oxediwv avTIHETWTIONG EKTAKTWY
KataoTdoswv Kai die§aywyng meplodikwy
AOKNOEWYV avTIHETWTIONG Kal n diacpdAion
TNG EMIXEIPNOIAKAC HAC GUVEXEIAC

n amoTipnon kair afioAdynon Twv
ETMIXEIPNHATIKWY KIvOUvwy,
TpooPAémovTac otnv opOn Kai £ykaipn
dlaxeiplon  TOUG Kal  ToV  TrEPIOPIOHO
OIKOVOUIKWY aTtwAEIWY.

n  emiteudn OETIKWY  OIKOVOUIKWY
amoTeAeopdtwy kai n  diatiphon NG
EUTTIOTOOUVNG TWV HETOXWV
* n dueon d1aBeoIdTNTA ASITOUPYIWY Kal
UTTNPECIWV.

eH Yrnoothpién tng Tomikig Koivwviag
H ENVIN S.A. avayvwpilel Th onuagia
TNGC OUHPHETOXAC OTNV TOTIKA Kolvwvid.
AcopeleTar yia Thv xphon - 0To PHéTPo Tou
€QIKTOU Kdl XWpPIC va KATAoTpaTnyouvTdi
ol dpX£&C E€TAIPIKAC KOIVWVIKAG gubuvng -
TPWTWY UAWV  Kal ayaBwv TOTIKAG
KATAOKEUNG/TTapaywyng Kai yia Tnv xphon
TOTIKWY ETAIPEIWY YId TTAPOXA UTTNPETIWY,
o0moTe auTo eival duvaro.

ZUUHETEXEl O KOIVWVIKEC Opdoeic He
oKomo Thv avdamtuén TG  TOTIKAC
Kolvwviag Kai eival gumpdadekTn oTnv
OlapoUAguon pe Ta TomikA evdiapepdpeva

HEpN

H ecTaipeia mapéxel amaoxoéAnon Kai
OIKOVOUIKEGC  €UKAIpieC  OThV  TOTIIKA
Kolvwyvia.
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philanthropic institutions/organizations.

eSharing the fruits of growth

ENVIN  S.A.encourages individual
remuneration by placing emphasis on the
individual responsibilities and
performance of each employee.

YmooTtnpiel Tnv amaoxoAnon amé Tnv
TOTIIKA KOIVOTNTA Kdl Tov €OeAovVTIONO O€
TOTMIKA KAl €Bvikd  @IAavOpwTIKA
18pUpara/opyavioeig

e Moipacid Twv Kapmwv TNC EmITUXIAC

H ENVIN S.AuioBetei  Tnv  artopiki
emippdpeuon divovrag éeacn oThV ATOMIKA
€ubuvn kai amédoon kdOe epyaldpevou.

Environment

eImplementing an eco-efficiency policy

ENVIN S.A.is fully aware of the changes
that the struggle against climate change
will involve for our companies. The
Company has initiated re-engineering of
our offerings and processes with a view
to systematically including solutions with
environmental value added. ENVIN
S.Alhas given priority to  the
development of eco-design, taking on
board life cycle analysis and empowering
the various value chain players, from
design to works execution and operation.
We are trying to develop eco-comparison
tools that optimize the energy
performance of the plants and systems
we build and limit their environmental
footprint.

*Reducing the impact of our activities

TTepipaArov

eEpappoy TOMTIKWY oikoAoyiKda
amodoTIKWY

H ENVIN S.A.éxel TAAph eTiyvwon Twy
aAAaywv TToU gUVETTAyEeTdl 0 aywvdg KATd ThG
KAIHATIKAC aAAayng oTi¢ emixeipnoeic pag. H
Etaipeia  éxel  evowpatwoel  TOMITIKA
emavaoxedidopdol  Twv  TIPOOYOPWY  Kdi
O0pdoswv pac pe okomd va mepiAappavovrai
ouoTnuartika AUoeic  pe  mepIPaAAovTIKA
mpooTiOéuevn afia. H ENVIN S.A.édwoe
mpoTepaldTNTA oty avdmtuén  Tou
oikoAoylkoU oxediaopoU, UI0BeTWVTAC ThV
avdAluon KUKAou CWAC Kal 10XUPOTIOIWVTAG
ToIkiAou¢ aAuoIdwThC aiac eumAekdpevoug,
amo To oxeSIAONO HEXP! TNV KATAOKEUR Kl
AeiToupyia. TTpoomaBoupe va avamTufoupe
gpyaAcia oikoAoyikwyv afloAoyRoewv Tou va
PeATioTOTOIOUV TNV €VEPYEIAKNA aTddoon Twy
EYKATAOTAOEWY KAl OUGTNHATWY  ToU
UAomroloUpe  kai  va  mepiopifouv  TO
TePIPAAAOVTIKO TOUC amoTUTTWHA.

eMciwon TWV ERMIMTWOEWV TWV
dpacTNPIOTATWY pag
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In both construction and operation
activities, ENVIN S.A.strives to meet
the highest environmental standards
with respect to conservation of natural
resources, energy consumption, waste
management and biodiversity protection.
The deployment of environmental
management systems to supplement
quality management systems promotes
continuous development in this area.

At the same time, ENVIN S.A.is
committed to measuring our
environmental impact. Our environmental
monitoring system covers virtually the
entire range of our operations. ENVIN
S.A.has included our partners, suppliers
and clients in our improvement
programme.

27I¢ KataokeuaoTIKEG Kal AEITOUPYIKEC TNG
Apaotnpi6thTec N ENVIN S.A.p1A0dolci va
IKAVOTIOINCEI Ta AUOTNPOTEPA TrepIPaAAovTIKA
mPoTUTTA Ue oepaocud otnv didaTAphon Twv
QUOIKWY TOPWY, athv EVEPYEIAKA
KkaravdAwaon, Olaxeipion amoppIHUATWY Kdl
TpoaTaoia ™¢ PlomoIkIAOTNTAC. H
evowpdrwon mepiPpalhovTikoU OUOTAUATOC
dlaxeipiong w¢ GUPTTANPWHA TOU GUGTANATOG
dlaxeipiong moIdTNTAC TPowOei ThV ouvexh
avdmtuén oe autov Tov Topéd.

Tnv idia aTiyui, h ENVIN S.A . 3copcleTal yia
Tn péTpnon Twv  TEPIPAANOVTIKWY  pAC
ETITITWOEWV. To ouoThua pag
TepIPAAAOVTIKAG TtapakoAoUBnong KaAUTTEl
oxedov O0Ao To @dopa Twv OpdoTNPIOTATWY
pac. H ENVIN S.A.ouumepiéAaPpe  Toug
OUVEPYATEC, TPOUNOEUTEG Kal TTEAATEC HaG.

Innovation

*Developing participatory innovation

ENVIN S.A.innovation culture coincides
with its entrepreneurial culture. In line
with our management model, the Company
develops our innovation potential by
encouraging concrete initiatives by
companies and teams in the field. The
participatory approach encompasses not
only technology but also the full range of
innovations that drive the Company's
improvement  programme  (methods,
management, services, safety,
sustainable development, etc.).

*Supporting research in eco-design and the
sustainable city

ENVIN S.A.works with Training centers
to foster the inclusion of eco-design

Kaivotopia

e AvanTun OUHHETOXIKA KalvoTopiag

H KouAToUpa Tng kaivotopiac tng ENVIN
S.A.QUUTTITTTEl HE TNV EMIXEIPNUATIKA TNG
KoUATOUpd. ZUHewva He To S1aXEIPIOTIKO HAG
povTéAo, n Etaipeia avantioosl To KaivoTopo
duvapiko pag evlappUVoVTAC OUYKEKPIHEVEG
TpwToPoUAie¢ avd eTaipeieg Kal ouddec oTo
medio. H OUHHETOXIKA Tpoaéyyion
TepiAauPpaver ox1 HOvo Tnv TexVoAoyia, aAAd
Kdl To TARPEC @AOUA TWV KAIVOTOMIWY TOU
odnyolv To TpoOypaupa peAtiwong TNg
Etaipeiac (péBodoi, diaxeipion, UThpeoieg,
aopdAcia, Piiaipgn avdmTuén, KAT).

eYmooTApIEN TNG épeuvac o€ 0IKOAOYIKO
oxXedIAoUo Kai Thv Prioiun woAn

H ENVIN S.A.ouvepydletal pe Kévrpa
KATdpTIonG evBappUvovTac Th oupTepiAnyn
TWV EVVOIWV TOU OIKoAoYIkoU oxediaopol
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concepts in the training of new
generations of engineers and the
development of decision-making tools
for businesses.

0TV EKTIAIdEUON TWV VEWV HNXAVIKWY Kdl TV
avdamtuén epyaAciwv AAYNG amogpdocwv vyia
TIC dpACTNPIOTNTEG HAG.

Our rules
Introduction

Every ENVIN S.A.Company employee,
whatever his or her position and
organizational level, has a duty to
comply with the rules of conduct set out
in this document.

The purpose of these rules is not to
replace the applicable laws and
regulations but rather to define the
approach to be taken and the guidelines
to be followed above and beyond
compliance with legal requirements, in
order to achieve exemplary personal
and professional conduct in the interest
of the Company.

These rules frame but do not replace
the specific rules set out by individual
ENVIN S.A.Company divisions to comply
with the laws and regulations governing
their activities. These rules may
supplement or strengthen - but never
weaken - those defined by the divisions.

In implementing these rules, each
employee must use common sense and
integrity. Each employee must gain
sufficient familiarity with the rules
applying to his or her activities to know
when to turn for advice to supervisors,
the legal department, the human
resources department or division or
Company advisers.

If these rules prove o be incomplete or
imprecise in certain circumstances, or if
an employee feels uncertain, or in doubt
about conduct to be adopted in specific

O kavéveg pag
Eiocaywyn

KaBe epyalopevoc tng Etaipeiac ENVIN
S.A.0T010UBATIOTE opyavikoU emITTESOU Kal
©éong, ogeihel va Thpei TOUC KaAvOveg
deovToAoyiagc mou mpoPAémovTal oTo TTapov
£yypago.

O okom6¢ auTwy Twv Kavovwy eivalr 6x! va
avTIKATAOTAOEl TOUC 10XUOVTEC VOHOUGC Kdl
KavoviopoUug, aAAd pdAAov yia va kaBopioel
Thv KateUBuvon Tou Ba akoAouBnBci kai TIg
KATEUOUVTAPIEC YPAUHEC TIOU TIpETMEl  vd
akoAouBciTal, Tépa améd Th CUHHOPPWON HE TIG
VOUIKEGC  ATAITACEIG,  TPOKEIPEVOU  vad
emTEUXOEi N dploTn  TPOOWTIKA  Kdi
eTayyeAHATIKA dlaywyn TTPOG TO CUHPEPOV ThG
opadag.

O1 kavoveg autoi mAaioiwvouv aAAd dOev
avTikatioTouv TOUC €18IKOUC KAVOVEG TIOU
OeomioTnkav amé Ta empéPouc TUAKATA TNG
Etaipeiac ENVIN S.A.kai evappovilouv TIG
dpaAcTNPIOTNTEG TOUC HE TOUG VOUOUC Kal TOUG
kavoviopoug. O1 kavoveg auTtoi Umopei va
OUUTTANPWaOoUV N eviaxUoouv - aAAd TToTE va
amoduvapwaouy - ekeivoug Trou opilovTal amo
Ta TUAKATa.

KaTtd tnv evowpdTtwon autwy TWVY Kavovwy,
KdOe epyaldpevog TPETEl va XPNOILOTIOINTEI
KoIvlf  AoyikRA  Kal  akepaiotnta.  KdBe
epyallOpevog TPETEl vad ATOKTAOEI E€TTAPKA
e€oIkeiwaon Pe ToUC Kavoveg Tou 1axUoLV Yid
Thv TéAeon Twyv KAONKOVTWY Tou, va yvwpilel
TOTE va ameuBUveTal vyid OUUPOUAEC Ot
EMOMTEG, OTO VOUIKO TUAPA, TO THAWA
avBpwmivou duvapikoU R To TUAKA cUHPOUAWY
Tou THAWATog K Tng ETaipeiag.
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situations, he or she is encouraged to
consult supervisors, Company
departments or the Correspondent for
Ethics.

*Respect for the individual

ENVIN S.A.applies an equitable human
resources policy in compliance with the
law. It bans all discrimination based on
illegal grounds such as gender, age,
morals, race, ethnicity or nationality,
disability, opinion or religious, political or
trade union commitment. All moral, sexual
and more generally illegal pressure,
harassment and  persecution are
forbidden.

Every employee must comply with the
laws regarding employee privacy, and
especially with those governing computer
files.

eCompliance with laws and regulations

ENVIN  S.A.companies and  their
employees must comply with the
applicable laws and regulations in all
countries in which they operate.

Its employees and executives are
obligated to act ethically in every aspect
of their business activities and to
maintain high standards of honesty,
integrity, reliability, and incorruptibility.
Additionally, they must comply with legal
requirements and other requirements
established

by the company or accepted in writing by
it.

All employees must refrain from any
behaviour that could involve the employee,

Edv o1 kavoveg autoi BswpnBolv eAMITTEIC R
avakpiPpeic oe opiopéveg TepIMTWOEIC, A €av
évag epyalopevog aioBdveTtal apepaiotnta f
appipoAia axeTIKA HE Th CUUTTEPIPOPA TIOU
OcomileTal oc €I0IKEC KATAoTdoEIC,
evOappUveTal va OUPPoOUAEUTEl  €TTOTITEC,
apuédia TphAdata The ETaipgiac K Tov
utteUBuvo via Thv nOIKA.

¢ 2 ePaAOOC TPOC TO ATOHO

H ENVIN S.A.cpappéler pia 108Tipun TOAITIKA
avBpwTivou duvapikoU cUpdpwva He To VOUo.
AUTNh amayopeVel KABe poppn didkpiong Tou
paciCeTal oe tapdvopoug Adyoug OTIwG QUAo,
nAikia, hBn, QUAR, €BvIKOTNTA A UTTNhKOOTNTA,
avamnpia, yviun A ©pnoKeuTIKEG, TTOAITIKEG R
ouvdikaAloTIKEC Oeopeloelc. AmayopeUeTal
KdOe nOIkA, oeoudAiki  Kal yevikdTepa
Tapdvopn micon, TapevéxAnon kai diweig.
KaBe epyalopevog TpETEl va CUHHOPQWVETAI
HE TOUC VOHOUGC TOU  A@opoUv  aThv
1I0IWTIKOTNTA OTOoV  XWpPOo epyaciag, Kai
181aiTepa e autoU¢ Trou 1oXUoUV Yid Ta dpxeia
TOU UTTOAOYIOTA.

e TRpnon Twv VoUWV Kdl Kavoviouwy

H ENVIN S.A.kai o1 epyalopevol Toug TIpETEl
va CUHHOP@WVOVTAIl HE TOUG 10XUOVTEC VOHOUG
Kdl KavoviguoUg, ot OAeC TIC XWPEC OTIC
oTroieG AeiToupyouv.

O1 gpyalopevol kal Ta oTeAéxn Tng ETaipeiag
gival umoxpewpévol va evepyoUv hOIkd o€
KdOe Topéa TNC EMIXEIPNUATIKAGC  TOUug
0paoTnPIOTNTAC Kdl opeiAouv va diathpolv
ugnAd TmpoTUTIA €IAIKpiveldg, evTINOTNTAG,
TioTNTAG, alomoTiag Kal  akepaIdTNTAG.
EmmAéov, opeilouv va ThpoUv TIC amaiTROEIG
TWV VOpwyY KaBwg Kail TIG dAAeC amaiThoeIg
mou Oeomilovral amd Thv idia TNV £Taipeia n
EVUTTOYPAQWC amodéXovTal aTd auTh
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other employees, or the ENVIN
S.A.Company in illegal or unfair practices.
In this respect, within the ENVIN
S.A.Company no performance objective
may be defined, imposed, accepted or
rewarded in any fashion whatsoever if its
achievement involves any departure from
these rules.

The provisions set out below are not
intended to cover all legal obligations
that may apply but rather to draw
attention to a number of risks that call
for particular vigilance.

eAlcohol and Drugs

Consumption of alcoholic beverages
during work hours or within the company
premises is prohibited, unless it is a
specific event approved by the
management. In any case, possession, use,
sale, trafficking, or offer of illegal drugs
or other prohibited substances is
prohibited during work hours or within
the company premises. Additionally, it is
prohibited o report to work or operate a
company vehicle under the influence of
alcohol or any illegal drug or prohibited
substance

eCompetition law

Greece and Europe, where ENVIN S.A.
mainly  operates, have adopted
legislation prohibiting infringement of
free competition. These rules, which
derive, inter alia, from Articles 81 and
82 of the treaty establishing the

‘OAoi o1 epyalouevol opeihouv va améxouv amo
oToIadATIOTE CUUTIEPIPOPA TIOU HTTOPEi  va
euTAéE el auTov, dAAoug epyaldpevoug, A Th
Etaipeia oe mapdvopeg h aBEQITEC TIPAKTIKEG.
Ev mpokeipévw, oTo 0WTEPIKO TG eTalpEiag
d0ev Jmopei va vyivel amodeKTh, o0pIOTEd,
emipAnBei 1 emppapeutei kapia dpdon pe
Kavéva amoAUTWC TPOTo €dv h ekTéEAgon TG
mepiAauPpavel omoiadAmoTe amdkAion amod Toug
Kavoveg autoug.

O1 diaraeic mou mapaTiOevral oTh cuvéxela
dev mpoopiovral va KaAUyouv OAeC TIC
VOUIKEC UTTOXPEWOEIC TTOU UTToPEi va 1oXUouv
aAAd pdAAov yia va eTIOTAOOUV ThV TIPOoooXNA
o€ Hia geipd KIvOUvwy Trou amtaiTolv 1d1aiTepn
emaypumvnon.

eAAKOOA Kai NapkwTika

AmayopeveTal n karavdAwon
oIvVOTIVEUHATWOWY TTOTWVY €V Wpd epydciac n
EVTOC TwV eykataotdocwv Tng ETtaipeiag,
EKTOC €AV  TIPOKEITAI YId OUYKEKPIPEVEC
ekdnAwoeic mou Aaupdvouv XWwpa HeETA amd
éykpion The Aloiknong. Ze kdBe mepimTwon
amayopeVeTAl €V WpA €pyaciac A eviog Twv
eykaraotdoewv Tng ETaipeiac, n katoxh, nh
XpAon, h mwAnon A nh diakivhon K Tpooyopd
Tapdvouwy VAPKWTIKWY 1] AAAwv
amayopeUHEVWY OUTIWV. EmimAéov,
amayopeVeTdl h TpooéAsuan oThv epyaagid, A h
odnynon etaipikol oxAHATOG KATW amod Tnv
EMAPEIA  OIVOTIVEUHATOC R OTIOIOUDNTIOTE
TAPAVOLUOU  VAPKWTIKOU R  amayopeuHévng
ouagiag.

eAikaio gpappolépevo oTov avraywviopou

H EAAGda kai n Eupwmn, 6mmou AciToupyei
Kupiwg n ENVIN S.A., éxouv Beomioel
vopoOeaia Tou amayopeVel TV Tapdpaocn
ToU €AeUBepou avraywviopoU. O1 Kavoveg
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European Community (EC Treaty) must
be strictly complied with.

Unlawful  infringement  of  free
competition, which is not tolerated
within the ENVIN S.A.in any country,
may take a variety of forms, notably:

_ agreements among competitors to
increase or fix prices, reduce
competition in tendering procedures,
establish production restrictions or
quotas, share out markets, mislead
clients, etc. A simple exchange of
information  between competitors,
notably prior to submitting bids as part
of a tendering procedure, may be
deemed unlawful if it is aimed at or
results in changing or distorting
competition;

_ abuse of dominant position, in which a
company seeks to take advantage of the
position it holds in a market to oust its
competitors;

_ abusive exploitation of a position of
economic dependence in which a client
or supplier of a company finds itself
with respect to the latter.

Within ENVIN S.A.and in accordance
with the specific features of each
division, training should be organized to
ensure that these rules are properly
understood by the  employees
concerned. In this respect, particular
care should be taken to ensure that any
consortium, even temporary, in which a
ENVIN S.Aentity is a participant, is
set up and acts within the rules of
competition applying in the country
concerned and takes the legitimate
interest of the client concerned into
account.

Any companies and their top managers
and employees infringing these rules
are subject to severe civil and criminal
penalties, in addition to any sanctions

auToi, TTou amoppéouv, HeTall dAAwv, ato Ta
dpBpa 81 kai 82 Tng Zuvbnkng yia Thv
idpuon  Tn¢ Eupwmdiknic  KoivoTtntag
(Zuvbnkn EK), mpémer va epappolovral
amapdpara.

TTapdvoun kartaotpatiynon tou e€AeUBepou
avrtaywviopoU, n omoia dev YiveTdl AVeKTA
oto eowTepikd TG ENVIN  S.A.ce
omoladAmoTe XWpa, Hmopei va Adpel
O1dQopEC HOPYEC, EVOEIKTIKA:

ouppwviec peTall avraywvioTwyv va
auv€noouv R va kaBopioouv TIYEG, va
TEPIOPITOUV Tov avraywviopo oc
O0ladikaocie¢ UTOPOARC  Tpoopopwyv, va
Onyioupynoouv TeplopiopoUC TTapaywyng h
TTOC0OTWOEIC, vd HOIPpAoouV TIC ayopéc, va
mapamAavicouv TeAdTeg, KAT. H amAn
avtaAAayh TANPOYOPIWY peTagu
avrtaywvioTwy, 18iwg mpiv amé Tnv utoPoAn
TPOOPoPWY WG Mépogc Tng diadikacidg
UTtoPOARC TTpoaPopWwY, UTTopei va Bewpeitai
Tapdvopn edv amookoTei R odnyei ae aAAayn
h véBeuan Tou avtaywviayou.
_ karaxpnon dcomoélouoag Béong, 6Tav pia
eTaipeia emAIWKel va emwPeAnBei amo Tn
Oéon Tou KaTéxel gt {id ayopd yid Thv
ekdiwén Twv avraywvioTwy TG

KATAXPNOTIKA  eKUETAAAEUOn  HiAG

0IKOVOUIKAG €€dpTnong, 6Tav évag meAdTng
" TPOUNOEeUTAC eTalpiag éxel TtepléABel ae
e€dpTnon amo auTnv.
Evréc The ENVIN S.A kai oUppwva pe TI¢
181aAITEPOTNTEG TOU KABe TUAPATOG, TPETEI
va opyavwOei Tpdypaupa KatdpTiong yid va
e€aopaAlioTei 6T o1 Kavoveg autoi eivai
améAuTa karavonToi amod Toug epyalOPEVOUC
Tou agopolv. Ev mpokeipévw, 181aiTepn
mpoooxh Tpémel va AngBei  yia  va
e€aopahioTei 0TI KAOe Koivompalia, éoTw
Kdl TPOCWPIVA, OTNV OTIoid OUHHETEXEI Nh
ENVIN S.A., éxel ouotaBci Kai AciToupyei
0TO TTAQICI0 TWV KAVOVWY TOU avTaywVviodoU
TOU 10XUOUV OTNV OIKEid XWpd Kai OTI
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that the
impose.
All ENVIN S.A.employees must refrain
from any behaviour that could be
interpreted as anticompetitive practice
in the market in which the Company
operates.

Company may decide to

eThe fight against corruption

Negotiation and execution of contracts
must not involve behaviour or acts that
could be deemed active or passive
corruption, collusion in influence
trafficking or favoritism.

No ENVIN S.A.employee may directly
or indirectly award undue benefits of
any nature, by any means, to a third
party with a view to obtaining or
maintaining a commercial transaction or
favorable treatment. In accordance
with the OECD Convention on Combating
Bribery of 17 December 1997, all forms
of corruption of public employees are
prohibited. Every employee must avoid
relations with third parties that could
place him or her in a position of
obligation and raise doubts as to his or
her integrity. Similarly, every employee
must take care not fo expose to such
doubts a third party whom he or she is
striving to convince or encourage to do
business with ENVIN S.A.

Any employee to whom such a request is
made must refer the matter to his or
her supervisor, who will take steps to
put an end to the situation.

Gifts may be offered or accepted by or
on behalf of a ENVIN S.A.company only

oépeTal To EVVOHO CUH@EPOV TOU €KAOTOTE
TeAdTn.

KaBe etaipeia, o1 diaxeiploTéC TNG Kal ol
epyalopevol Tng mou mapapidlouv ToUug
Kavoveg autoUG umoKelvTal ot ooPapéc
AOTIKEG KAl TIOIVIKEG KUPWOEIC, TTEPAV TUXOV
Kupwoewv mou n ETaipeia amogacioel va
emiIPdAcl.

OMhoi o1 epyalopevor  Tne ENVIN
S.A.opcilouv va améxouv amd omoladnNToTe
ouumepipopd mou Oa  pmopolUoe  va
epunveuBei  w¢  KATAOTPATAYNOh  TOU
avrtaywviopgoU arthv ayopd oThv oToid
dpaoTnplomoicital n Etaipeia.

eH karamoAépunon Tnc diapBopac

H diampayudreuon Kai n eKTéAeon Twv
ouppdocswy dev mpémel va mepiAapPpdavouv
oupTtepipopéc R mpdelc mou evdéxeTal va
OewpnBolv  evepynTIKA A TAONTIKA
dwpodoKia, cupmalyvia oTnv €mppon Tou
EUTTOPiOU N €UvoloKpaTid.

Kavévag umdAAnAoc tng ENVIN S.A.dev
HTopei dueoa H  éUpEca  va  ATOVEWE!
adikaioAdynta o@éAn KkdBe eidoug, pe
otrolodNToTE HECO, O€ TPITO HEPOC HE OKOTIO
TNV amoKTnon R Th diIdTAPNON TNG EUTTOPIKAG
ouvaAAayn¢ n TNV €UVOIKA pETaxeipion.
2Z0ppwva pe T auupacn Tou OOZA via Thv
karamoAéunon Tng dwpodokiac, Tne 17n¢
Ackepppiou 1997, amayopelovral 6AeC ol
Hoppéc Tng diapBopd¢ Twv  dnpociwv
umaAMiAwy. KdBe epyaldpevog mpémel va
amogelyel TIC 0XEOEIC e TpiTa pépn Tou Ba
gtopovoav va odnynoouv To ATopO Tou O€
Oéon umoxpéwaong Kai eyeipouv ap@iPoAieg
wW¢ TPOG Thv akepaldTnTa Tou. Opoiwg, kaBe
epyalopevoc mpémel va Tpooéfel va pnv
eKOETel oe TETOlOU €idoug apgiPpoAiec éva
TpiTO YEPOC, TO oTroio TTpooTtaBci va Teigel A
va &vOappUvel va oOuvepydoTeiTe He TRV
ENVIN S.A.
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if their value is symbolic or negligible
under the circumstances, and only if
they are not liable to raise doubts as to
the honesty or the donor or the
impartiality of the recipient.

It does not collaborate with suppliers
located in "conflict-affected and high-risk
areas" that are affected by armed conflicts
with extensive violence, collapse of non-
military infrastructure, vulnerable areas
undergoing a post-war period, and areas
with  insufficient ~ or  non-existent
governance and security that are
characterized by extensive and systematic
human rights violations.

eSales agents

ENVIN S.A.use intermediaries such as
sales agents, consultants or business go-
betweens only if the latter are in a
position to provide a useful service
based on  specific  professional
expertise. This obviously rules out the
use of an intermediary to carry out
unlawful operations.

ENVIN S.A.must ensure that such
intermediaries do not compromise the
Company or the Company by committing
unlawful acts. They shall, to this end:

_ carefully select partners based on
competence and reputation, particularly
with respect to business ethics;

KaBe umdAAnAog, oTov omoio vivetalr TéTold
anmoémelpd, MPETEl va TApATEPYEl To Oéua
oToV TIPOioTdUevo Tou, Tou Oa AdPper pétpa
yia va Béael Tépua aTnv KatdaoTaon.

Awpa pmopei va mpoopépovTal f va yivovrai
amodekTd amé R € ovoparo¢ eTaipiagc TG
ENVIN S.A., poévo av nh afia Toug civai
OUUPOAIKA R apeAnTéa kKdATw amod  TIG
OUYKEKPIUEVEG TTEPIOTATEIG, KAl WOVO av dev
gival 1kavég va dnpioupynoouv apipoAisg wg
Tpo¢ Thv ¢elAIkpivela R Tov 80Th K Thv
agepoAnyia Tou TapaAnTTA.

Aev  ouvepydletar pe  mpopunBeutéc OV
PpiokovTal oc "mTeplox£C oUYKPOUTEWY Kal
TePIoXEC  uynhoU  KIvdUvou", ol  oToieg
TAATTOVTAl amd £VOMAEC OUYKPOUOEIG, HE
Tapoucia ekTeTapévng Piag, kardppeuon Twy
M OTPATIWTIKWY  UTOdoHWY,  €UdAWTEC
TePloxXEC Tou dlaviouv Hid HETATTOAEHIKA
TePiodo, KABWC Kal TTEPIOXEC HeE AVETAPKA A
avuTtapktn ditakupépvnon Kair acpdAeia, Tou
xapaktnpifovrar amé  eKTETAPEVEC  Kal
ouoThUATIKEC TapaPidosic Twy avBpwmivwy
OIKAIWHATWY.

e TTpakTopeg TwWARCEWY

H ENVIN S.A.xphoidomoici evdiapéooug,
OTMWG TPAKTOPEC TWARCEWY, cUHPoUAoUC N
peodlovTeg HeTall Twv emXEIPROEWY HOVO
€dv auToi gival og Béon va Tapéxouv XpHaipn
utthpeoia pHe Pdon €10IKEC €TAYYEAUATIKEG
yVwoelg. AuTO Tpopavwg dcv aTmokAgiel Tn
xphon evoc AiapsooAaPpnTh yvia va eKTEAEDEI
Tapdvopeg mpdéeig.

H ENVIN S.A.mpémel va diaogahioer 4TI
TéTol01 evdIduedol popeic dev BETouv ot
Kivduvo Tnv etaipeia fh Tov OpiAo TTou
avikel amé T didmpaln Tapdvopwyv
mpdalewv. TTpémel, Mpog ToUTO:
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carefully spell out the services
expected of these partners and the
remuneration to which such services
give rise;

_verify the reality and scale of the
services rendered and the consistency
of the remuneration with the services
provided.

eFunding of political activities

ENVIN S.A.complies with legislation
prohibiting or regulating the funding of
political parties and candidates for
election tfo public office. In this
framework, any decision to directly or
indirectly contribute to funding a
political activity must receive the prior
approval of the general management of
the company concerned, which is
responsible for verifying the legality
and assessing the appropriateness of
the proposed funding.

ENVIN S.A.respects the commitments
of its employees who participate as
citizens in public life. Any employee
involved, as part of his or her personal
activities, in decision-making by a State,
a public authority or a local authority
shall refrain from taking part in any
decision involving the Company or one of
its entities.

ePreventing conflict of interest

Every ENVIN S.Aemployee is under
obligation of loyalty to the Company. He

_va emiAéyoupe ouvepydteg He pdon Thv
appod16TnTA Kai Th @AKN, 18iwg 6oov agopd
ThV ETIXEIPNUATIKA NOIKA.

_va d1gUKpIViOUHE TIPOOEKTIKA TIC UTTNPETIEC
TTOU avapévovrar amdé Toug &V Adyw
OUVEPYATEC Kal TIC amodoxéC Tou ol
uTthpeaieg auTég dikalouvTal.

_va emaAnBeloupe TNV UTOOTACh KAl
KAIHAKA TWV TTAPEXOHEVWY UTTNPETIWY Kdl
ThV avTioToiXia TNG avtapoiPA¢ He TIC
TAPEXOUEVEG UTTNPETIEG.

e XpnuarodoTnon TwWv moAITIKWY
dpaoTnploTATWY

H ENVIN S.A.thpei tnv vopoBecia Tou
amayopeVel R puBuilel Tn xpnuarodoTnon
TWV  TOAMITIKWY  KOPUATWY  Kal  Twv
uToyn@iwv yia ekAoyh ae dnuooia aiwpara.
2.70 TAdiolo auTod, kAOe amdépaon yia dueon
A édueon  xpnuarodoTtnon  TOAITIKAG
dpaoTnPIOTNTAG TTPETEI Va £XEI TPpoNYyoUHEVN
£YKpION TNG YEVIKAC dlaxeipiong The ev Adyw
eTaipeiac mou eival umelBuvn yia Thv
emaAnBeuon NG VOUIHOTNTAG Kdl
aloAdynonc TnC  KATaAANAGTNTAGC TG
TPOTEIVOHEVNG XphHaATodOThoNG.

H ENVIN S.A.6a oépetai Ti¢ deopeloeic Twy
epyalopévwy TOU TIOU OUUHETEXOUV WG
moAiTe¢ oth dnuoéoia {whn. KaBe umdAAnAog
OUHHETEXWY, WC HEPOC TNC TPOCWTIKAG TOU
0paoTnP1OTNTAC, OTh ARYN amopdoswy gg {id
KPATIKA f dnuéoia A ToTKA dpxh Tavel va
OUHHETEXEI 0 KABE amdpaon TToU agopd OThV
Eraipeia h oTIC TaIpEieC Tou.

¢ TTpoAnYn TNC oUYKPOUONC CUHPEPOVTWY
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or she shall therefore carefully refrain
from any direct or indirect activity or
speech that could place him or her in a
situation of conflict of interest with
respect to the Company.

An employee must in particular abstain
from holding an interest in a company - be
it a client, supplier or competitor of the
Company - if the investment could
influence his or her conduct in the
performance of his or her duties within
the Company.

Every employee must obtain written
permission from his or her supervisor
before undertaking, on behalf of a
ENVIN  S.A.Company company, a
transaction with a company in which he or
she, or a member of his or her family, is
a major investor or manager.

No employee may accept an assignment or
work offered by a supplier, client or
competitor if such acceptance could
affect his or her performance or
judgment in the performance of his or
her duties within the Company

Should an employee nevertheless face
the risk of a conflict of interest, he or
she must, in a spirit of transparency,
immediately inform his or her supervisor
and refrain from any involvement in
relations between ENVIN S.A.and the
third party concerned until such time as
a solution has been found.

eCommunication and information

ENVIN S.Asets great store by the
quality information we communicate
and strives to provide transparent and
reliable information, notably to its
shareholders and the public at large.

KaBe  epyalopevoc  ENVIN S A.éxel
umoxpéwon miotng oTtnv Etaipeia. Emopévwg
Oa améxel TPoOeKTIKA amd KAOe dueon A
éupeon dpaoctnpioThTa K opiAia mou Ba
HTTopoUae va TomoOeTAOEI TO ATOHO TOU O€ Hid
Katdotaon oUYKpouong OUHQEPOVTWY  Of
oxéon pe Thv Etaipeia.

KdBe umdAAnAog mpémer 18iwg va pnv eivai
ouvOEDEPEVOC HE OUHPEPOVTA ETAIPEIWY - EITE
TPOKEITAI  yida TeAdTh, TpounBeuth R
avtaywvioTh Tn¢ Etaipeiac - av n emévduon Ba
UTtopoUoe va €Tnpedael ThV CUUTTEPIPOPA TOU
KATd Thv doKnon Twv KaBnkoviwyv Tou evTog
ThG opddag.

KdaBe epyalopevoc mpémer va emdiwéel
YypamTh ddeid TOU TPOIOTAUEVOU TOU TIPIV
ekTeAéoEl yia Aoyapldopd  eTaipeiagc TG
Etaipeiac ENVIN S.A.ouvaAAayh pe eTaipeia,
OThv oTroid auTog R HEAOG TNC OIKOYEVEIAG Tou
gival KUp10G emevOUTAG N d1axEIPIOTAG.

Kavévac umdAAnAoc dev emiTpémeTal va
dexTei i@ avd®eon R epyacia  Tou
TPooYEPETAl AMO TPOUNOeUTH, TeAdTn R
avtaywvioth, av n amodoxhi auth ©Oa
utropoUoe va emnpedoel Thv amédoon R Thv
Kpion Tou KATd TNV doknon Twv KaBnkovTwy
Tou evToc Tng ETaipeiag.

Av KATolo¢ UTAAAnAoG waTtogo PpeBei oe
Katdotacn  avTIgeETWmIonG  oUyKpouong
oUHQEPOVTWY, Tpémel, Héoa o TVeUUd
dlagpdvelag, apéowg va evhuepwaoel Tov
TPOIOTAUEVO TOU KAl vd dTOHdKpuvOei ato
0ToIadATIOTE CUUHETOXN OTIC OX£EaeIg HeTall
¢ ENVIN S.A.kai Tou TpiTou, HéXPIC 6TOU
va éxel Ppedei pia Aban.

¢ Emikoivwyvia kai wAnpopdpnon
H ENVIN S.A.afi0Aoyei TTOAU TIC TIOIOTIKEG

TAnpopopie¢  Tou  avrtaAAdooupe  Kal
TpoomaOei va Tapéxel diapaveic  Kai
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Good management requires that each
employee, at whatever level, take the
greatest care in ensuring the quality and
accuracy of the information he or she
transmits within the Company.

An employee must not disclose outside
the Company confidential information
he or she holds as a result of his or her
duties or as a consequence of belonging
to the Company. An employee must not
disclose confidential information to
Company employees not authorized fo
receive it.

Information relating to results,
forecasts and other financial data,
acquisitions and divestments,
commercial offers, new products,
services and know-how and fo human
resources must be considered strictly
confidential.

All employees must be aware of the
Principles governing their participation
in Social Media (such as Facebook, blogs,
Twitter, etc.) when referring directly or
indirectly to the company.

Employees are required to use Social
Media based on the Principles of
Transparency,

Responsibility, and Compliance with
current international internet usage
regulations Worker must be aware that:

Communication with the Mass Media is
the responsibility of specific individuals
authorized by ENVIN S.A.explicitly for
this purpose.

In cases where they receive questions
on corporate issues for which they are
not explicitly authorized to respond,
they should forward them to their
supervisor who will transfer it to the
appropriate authorized person.

af1omoTtec TAnpogopieg, 18iWC yid Toug
HETOXOUC Kal TO eUpU KOIVO.

H kaAn diaxeipion amaitei kaBe epyalopevoc,
oc omolodnmoTe emiedo, va AauPpdver Th
péyiotn Tmpogoxn oth  didopdAion  TNng
ToIOTNTAC  KaAl  TnG  akpipelagc  Twv
TANPOYOPIWY TOU auTO¢ N auTh peTadidel
evtoc Tng Etaipeiac.

Kavévac umdAAnAoc dev  mpémel  va
amokaAlyer  é§w amé TNV eTaipeia
EUTTIOTEUTIKEC TTANPOPOPIEC TTIOU KATEXEI WC
améppold TWV KAONKOVTWY Tou N aAmod TO
YEYOVOC Kal povov 0TI avikel atnv Etaipeia.
Kavévac umdAAnAoc dev  yvwoTomolei
EUTTIOTEUTIKEG TANPoYopieg oTOoUG
epyalopevouc The Etaipeiac mou dev eivai
e€ouaiodoThpévol va Aaupdvouv TETOIEC
TANPOYOPIEG.

TTAnpopopiec OXETIKEC He amoTeAéopara,
mpoPAéyeic Kal dAAa olkovopikd oTolxEid,
e€ayopéc KAl  EKTOINOEIG, EHTIOPIKEC
TPOOYoPEC, véd TPOIOVTA, UTTNPECIEC Kal
Texvoyvwaoia Kal  avBpwmivoug Topoug
TPETTEI va BcswpouvTal amoAuta
EUTTIIOTEUTIKEG.

OAo1 o1 epyalopevol mpémel va yvwpilouv
TIC ApX£EC TToU JIETTOUV T CUHHETOXNA TOUG
oTd Méaoa Koivwvikng AikTOwong
(facebook, blogs, twitter kAm) oTav
avagépovral dueod K EUPeoa oTny eTaipeia.

O1 epyalopevol opeilouv va XpnoipoTolouV

Ta Méaa KovwvikAg AikTOwong
paciCéuevor oTic Apxéc tng Aiagdveiag,
Tn¢ YmeuBuvétntac kabwg Kai  TNG
2 UHHOpYWONG He Toug 1oxUovTeg B1€Bveic
Kavoviopoug xphong d1adikTuou .

O1 gpyalopevol mpémel va yvwpilouv oTI:

H emkoivwvia pe 1a Méoa MalikAg
Evnuépwong civar guBlvhn OUYKEKPIPEVWY
atépwv  mou n  ENVIN  S.Aéxel
€€oua10d0TAOEI PNTA YIA TO OKOTIO AUTO.
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Employees should use email and the
internet in the workplace exclusively for
the purposes of the company. Access to
websites unrelated to the company's
purposes is strictly prohibited.

In cases where they receive questions
on corporate issues that they have not
been explicitly authorized to answer,
they should pass them on to their
supervisor, who will then pass them on to
the appropriate authorized person.

Employees should use email and the
internet in the workplace exclusively for
company purposes. Access to websites
unrelated to the company's objectives is
strictly prohibited.

eProtection of assets

Every ENVIN S.A.employee has a duty to
protect the Company's property and
assets. These are not limited to real
property. They include ideas and know-
how devised by Company employees as
well as the Company's reputation. Lists
of clients, subcontractors or suppliers,
information  concerning  contracts,
technical or commercial practices,
technical bids or studies and more
generally all data and information to
which employees have access in the
performance of their duties form part of
the Company's assets. The employee's
duty to protect them does not change
when the employee leaves the Company.

No employee may appropriate any
Company asset for his or her personal
use or make it available to a third party
for the use or benefit of parties other
than the Company.

Communication systems and Intranet
networks are the property of the

2 € MEPIMTTWOEIC TToU AdpPdvouv epwTHOEIC
Tdvw o¢ eTaAIpIKA Bépara ota omoia dev
éxouv pntd e€ouaiodoTnOci va amavTioouy,

Oa mpémer va Tic diapipdoouv  aTov
TTpoioTduevo Tougc o omoiog ©a 7o
peTaPipdoel oTo KaTtdAAnAa

e€ouaiodoTnuévo dToo.

O1 epyalopevol Ba mpéTel va XphaiHoTTolouV
TOo hAekTpovikd Taxudpopcio (e-mail) kai
Tou Jd1adIkTUOU OTOV XWPo €pyaciag
amoKAEIOTIKA yid TOUG OKOTIOUC  TNG
eTalpeiag.

H mpéopaon oc 10To0eAidec  un
oxeTi{oheveg HE TOUG OKOTOUC  TNG
eTalpeiag, amayopeVUeTdl AUOTNPWG

e TTpooTacia Twv wEPIOUOIAKWY OTOIXEIWV

KdaBe epyalopevoc thng ENVIN S.A.éxel
KaOnkov va mpoaTartelel Th 1I810KTNTIA KaI Td
TEPIOVOIaKd aToixeia Thg ETaipeiag. Autd dev
mepiopiovralr  0e  akivntn  Tepiouaia.
TTepihapypdvouv 18ée¢ Kal Texvoyvwaia Tou
oxedidoTnke amod Toug epyalopevoug TNG
Etaipeiac, kaBwg¢ kai Th pAun tng Etaipeiag.
AioTeg TeAATWY, uttepyoAdpwyv 4]
TPOUNOeUTWY,  TANPOYOPIEC via TG
oudpdoeig, TEXVIKEGC N EUTIOPIKEC TIPAKTIKEG,
TEXVIKEC TTPOTYOPEC N HEAETEC KAl YEVIKOTEPA
o0Aa Ta dedopéva Kal ol TAnpowopicC ToU
éxouv mpooPpacn or egpyaldpevol KaTd Thv
dokhon Twv Kadnkoviwv Toug amoTeAolv
HEPOC TWV TIEPIOUCIAKWY OTOIXEIWY TNG
Etaipeiag. To kaBrkov Tou epyaldpevou va Ta
mpooTartevel dev aAAdlel 6Tav o epyalopevog
amoxwpei amd Thv Etaipeia.

Kavévac umdAAnAo¢c dev  emITpémeTAl Of
opeTepileTdl  TeEPIOUOIAKA  aToIXEid  TNG
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Company and are used for work-related
purposes. Personal use is authorized only
within reasonable limits where warranted
as part of work-life balance and where
necessary. Use of these systems and
networks for illegal purposes, notably to
transmit messages of a racial, sexual or
harassing  nature, is  prohibited.
Every employee shall refrain from
making illegal copies of software used by
the Company and from making
unauthorized use of such software.

eTransparency and internal control

Every employee shall take part in the
continuous improvement of the risk
management system and shall facilitate
the identification and correction of
problems.  Every  employee  shall
meticulously and diligently take part -in
investigations, reviews and audits carried
out as part of internal controls.

Operations and transactions carried out
by the Company shall be accurately and
honestly recorded in the accounts of
each company in compliance with the
applicable regulations and with internal
procedures. Any employee recording
accounting data must do so accurately
and honestly and ensure that each entry
is properly documented. All transfers of
funds  require  special vigilance,
particularly with regard to the identity
of the recipient and the purpose of the
transfer.

Any obstruction of proper execution of
controls and audits by company
departments or statutory auditors and

€TAlpEia¢ yid MPOOWTIKA Tou XpAon K va Td
d1aBéael oe TPiTOUC Yia xpAon N 6@eAog dAAwY
EKTOC TNG eTalpeiac.

2.uoThAuata emikoivwviag Kai diktua Intranet
givar  181okThoia  Tng  Etaipgiac kai
XPNoIPoTToIoUVTAl YId OKOTIOUC OXETIKOUG HE
TIC 8pacTnPEIOTNTEG Tou. TTpoowWTIKA Xphon
EMITPETETAI HOVO €VTOC AoYIKWY opiwy, 0Tav
auTo dikaloAoyeiTal WG HEPOC TNG 100PPOTTIAC
TOU emayyeAuatikoU piou kair Omou eivai
amapaitnto. AayopeUeTdl N XpNon auTwy TWvV
ouoThudtwy Kal OIKTUWV yid Tapdvouous
okotroU¢, 18iweg yia Th peTddoon PNVUHATWY
QUAETIKOU, aefouaAikol R TapevoxAnTikoU
XapaAKTAPA.

KaBe epyalopevoc amayopeleTal va KAvel
Tapdvopa avrtiypag@a Tou AoyiopikoU Trou
xpnoigomoigitar otnv Etaipeia kaBwg kai pun
e€ouaiodoTnpévn Xphon TETolou AoyiapikoU.

e Aiagaveia kai Tou eowTePIKOC EAEYXOC

KdaBe umdAAnAog Tpémel va OUMPHETEXEI OTh
ouvexn peATiwon Tou ouaTAHarTog diaxeipiong
KIVOUVWY Kdl va OIEUKOAUVEI OTOV EVTOTIIONO
kai otnh 0816pbwon mpoPAnudTwy. KdBe
epyalopevog pémel aX0AAOTIKA Kal ETTIHEAWS
va Aaupdvel pépog oe épeuveg, avabBewphoeIg
Kal Aoy10TIKoUG eAéyxouc Tou die€dyovTal aTo
TTAQiCI0 TWV E0WTEPIKWY EAEYXWV.

TTpd€eic kar ouvaAAayéc mou dievepyouvTal
amé Tnv Etaipeia karaypdgovrai pe akpipeia
Kal elAIKpiveld aToug AoyapiaopoUs Tng Kdabe
eTaipeiag, oUgQwva He TOUG 10XUOVTEG
KAvovIoHoUG Kal TIC eowTepIKEG d1adikacieg.
KaBe epyalopevoc Tou karaxwpei AoyioTikd
oToiXeia Tpémel va To KAvel pe akpipela Kai
elIMkpivela kal va efaopaAiler 6T KAOe
eyypaen sivai dedvtwce Tekunpiwpévn. OAeg ol
HETAPOPEC  XPNHATIKWY TOOWV  ATdITOUV
€10IKN eTaypumvnaon, 181aitepa 6oov apopd Tnv
TAUTOTNTA TOU TAPAAATITR Kdl TO OKOTIO TNG
peTapipaong.

EMA.10.02.05 - Ekd. 2




KOAIKAZ
AEONTOAOTIAZ

any failure to disclose information as part
of such controls and audits is prohibited
and constitutes serious infringement of
these rules.

KaBe mapepmodion piag owoTAG €KTEAEONC
eAéyxou Kal emaAnBeuong amé TUAUATA TWV
ETAIPEIWY N aTd OPKWTOUC €EAEYKTEC Kal
oToIadATTOTE  amoTuXid OThv  dmokdAuyn
TANPOYOPIWY WC HEPOC TWV EAEYXWY AUTWY
amayopeVeTal kal amoTeAei copapn mapdpaon
TWV KAvVOVWY auTwy.

Implementation

Each ENVIN S.A.Company entity is
responsible for implementing these ethics
rules in accordance with the specific
constraints and features of its activity
and geographical location. Compliance with
and implementation of these rules is
required of all employees in accordance
with their duties and responsibilities. Each
employee must be vigilant with regard to
his or her own conduct and to that of his
or her team members and the employees
he or she supervises.

eRole of ENVIN S.A.employees

If an employee feels that a legal or
regulatory provision or the rules set out
in this document are not being or may
not be complied with, he or she must
inform his or her supervisor as soon as
possible. In case of doubt, the legal or
human resources departments, and
possibly external advisers, should be
consulted.

In cases in which the employee feels
that informing his or her supervisor
might be difficult or would not lead to
appropriate action, the employee may
refer the matter to the Correspondent
for Ethics who will address the issue
based on Company competencies.

Every effort will be made to comply
with requests for confidentiality

Epappoyn

KaBe péhoc tng Etaipeiagc ENVIN S.A.civai
umelBuvo va evowpatwoel  autoUC  Toug
kavoveg OeovroAoyiag, oUpwva He ToOUG
€101KoUG TTEPIOPIOHOUC KAl XAPAKTNPIOTIKA ThG
dpaoTNEIOTNTAC TOU KAl TNG YEWYPAQIKAC Tou
Oéonc. ZUdowva pe Ta KABAKOVTA Kdl TIC
€uBblveg O0Awv Twv epyalopévwy, amaiTeiTal
TAPNON KAl €PAPHOYR AUTWY TWV KAVOVWV.
KaBe epyalopevog mpémel va emaypumvei 6gov
agopd Tn dIKA TOU CUUTTEPIPOPd, TWV HEAWYV TG
ogdadac Tou Kai Twv epyalopévwy  TTOU
eTMOTTEVEN.

ePéAoc Twv epyalopévwyv Tng ENVIN S.A.

Eav évac epyalopevoc aioBdvetar O6TI pia
VOUIKA A KavovioTikf didtaln K 6TI ol
Kavoveg Tou opilovTal oTo TApoV Eyypago
dev éxouv epappoatei A dev pmopolv va
€QAPHOOTOUV, TPETEI vd EVNUEPWOEI ToOV
TpoioTddevo Tou 600  To  duvdTov
OUVTOUOTEPA. Z€ TepimTwon apgipoAiag, To
VOUIKO H TO TUAMA Tou avOpwivou
duvapikoU Kai evdexopévwe efwTepiKoi
oUppouAol, Tpémel va epwTnOoUV.

2e TepIMTWoelC Omou o epyalopevog
aigBdveTal 0TI h evNPEPWAON TOU TTPOIOTAPEVOU
Jmopei va givar dUokoAn i dev Ba odnyolaoe e
KaTtaAAnAa pétpa, o epyaldpevog pmopei va
Tapamépyel To Oépa otov umelBuvo NOIKAC
kai deovroAoyia¢ Tou Ba avTipgeTwmiosl ToO
{ATnua otnpilépevog amd Toug pnXaviopoug
™n¢ ETaipeiac.
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expressed by employees. ENVIN
S.A.makes a commitment that no
employee will be subject to a change in
status, harassment or other form of
discrimination as a result of referring a
matter to the Correspondent for Ethics
or providing information in good faith.

e Sanctions

It is recalled that these rules, which have
been examined and approved by the ENVIN
S.A. Direction, are compulsory and that
everyone within the Company is subject to
them, whatever his or her position.

Any failure on the part of an employee to
comply with these rules constitutes a fault
and may be subject to appropriate sanctions
and punishments by his or her employer
within the Company, in compliance with the
law applying to the employee concerned.

Such sanctions may notably, in compliance
with applicable law, include dismissal for fault
and damages claimed by ENVIN S.A., even if
the failure to comply with the rules was
detected by the Company itself as part of an
internal control procedure.

Employees having questions about these
rules or difficulties concerning them
and their implementation should
confidentially contact the
Correspondent for Ethics.

@a KataPAnBei KdBe TpoomdOeia
OUHHOPQWONG HE aITAOEIC eXePUBeiagc amod
TOUG epyalopevouc. H ENVIN
S.A.dcopeleTal 0TI kavévag epyalopevoc dev
©a vumooTei Kapia aAlAayn kartdortaong,
mapevoxAnon n dAAn popen di1dkpiong wg
OUVETIEId  OTTOIAOOATIOTE  aAvd@opdg OToV
utteUBuvo NOIKNG R oToladdATToTE TAPOXNG
TTAnPOYOPIWY e KAAR TTiaTh.

e Kupwoeig

YmevOupileTai 0TI o1 KAvOveg auToi, ol
oToiol £€xouv e€eTaoTei Kal eykp1Bei amd Thv
Aioiknon tng ENVIN S.A.., civai
UTTOXPEWTIKA Kal 0TI 0 KaBévag evTog TG
Etaipeiag umdkeITal aTnV UTOXPEWTIKA
gpappoyn Toug, avefapTATWCE The Béang
Tou.

OmoiadnmoTe TTapdAEIYn CUPHOPPUWOEWS HE
auToUG TOUG KAVOVEG €K HEPOUC
epyalopévou amoTeAei opdApa kai popei va
uttoaTei TI¢ evedelydéveg amd Tov epyodoTh
KUPWOEIC Kal TTOIVEC evTO¢ The ETaipeiag,
oUdewva Je Tn vopoBeaoia mou 1oxUel yia Tov
OXETIKO gpyaldpevo.

O1 kupwoelg pmopei, oUPPWVA HE TO
epappoatéo dikaio, va mepiAappdvouv
amoAuon yia PAapn kai aitnon amrolnyiwong
a6 Tnv ENVIN S.A., aképun Kkai av h pn
OUHHOpQWON HE TOUC KAVOVEC EVTOTTIOTNKE
amé Tnv Etaipeia we TuApa the diadikaciag
EOWTEPIKOU gAEYXOU.

Epyaldpevol Tou £Xouv EpWTATEIC OXETIKA
HE auToUC Toug Kavoveg N dUoKoAieg, doov
apopd ToUG Kavoveg Kdl Thv €@dpHoyh Toug
TPETTEI VA EUTTIOTEUTIKA vd ETTIKOIVWVYACGOUV
ge Thv Emitpomh Zuppdppwong Kai
Aigpelvnong Zuppavrwv.
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